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Agreement
ThisAgreement entered into this day of , 2001, by, and
between the Town Board of the Town of Greece, county of Monroe and
state of New York, hereafter referred to as the "Town",and the uniformed
Patrolmen's Association of the Greece police Department, hereafter
referred to as the "Union".
WHEREAS,the Town and the Union, as parties to this Agreement, are
desirous of entering into a written contract with respect to wages, hours
and other conditions of work; and
WHEREAS,the parties have reached certain understandings which
they desire to confirm in this Agreement;
NOW, THEREFORE,in consideration of the following mutual
covenants, it is hereby agreed as follows:
Article 1 - purpose
It is the policy of the Town to continue harmonious and cooperative
relationships with its employees. This policy is confirmed by the
provisions Of the Public Employee's Fair Employment Act granting public
employees the rights of organization and representation in the
determination Of the terms and conditions of their employment. The
purpose of this Agreement is to establish and maintain an orderly and
constructive relationship between the parties hereto. This Agreement
recognizes the legitimate interests of the members Of the Union to
participate through collective bargaining in the determination of the
terms and conditions of their employment and to promote fair and
reasonable working conditions.
Article 2 -Collective Bargaining unit
The Collective Bargaining Unit shall consist of all police officers of the
police Department of the Town of Greece, state of New York, with the
exception of the Chief of police and employees represented by any other
collective bargaining agent.
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Article 3 - Recognition
section 3.1 - Exclusive Representative
The Town recognizes the Union as the sole and exclusive
representative for all employees for the purpose of collective bargaining
and processing of grievances and arbitration for the maximum period
defined in the Taylor ACt.
Section 3.2 - Dues Checkoff
The Town shall deduct from the wages of employees and remit to
the Union regular membership dues on behalf of those employees who
have signed authorization permitting such payroll deductions.
The Union shall indemnify and hold the employer harmless against
any and all claims, suits, orders or judgments brought or issued against the
Town as a result of the action taken by the employer under the provisions
Of this section.
section 3.3 - Agency Fee
Effective upon execution of this Agreement, each employee who
chooses not to become a member of the union shall, as a condition of hire
and continued employment, remit to the Union, by payroll deduction, an
agency fee. Such agency fee shall be equal to the dues uniformly required
of a member of the Union.
Section 3.4 - Nostrike
The Union affirms that it does not assert the right to strike against
the Town, to assist or participate in any such strike or concerted activity,
or to impose an obligation upon its members to conduct, assist or
participate in such a strike or concerted activity.
Section 3.5 - Multi-purpose Check-Off
The Town agrees to provide the Union with a multi-purpose check-
Off box. The Union agrees to indemnify and hold the employer harmless
against any and all claims, suits, orders, or judgements brought or issued
against the Town as a result of the action taken by the employer under the
provisions Of this section.
Article 4 - Management Rights
It is understood and agreed that all functions of management of the
Town which are not specifically limited by the express language of this
Agreement are retained by the Town.
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The functions described in this Article are illustrations of the
responsibilities retained by the Town, and are not intended as an all-
inclusive list. The management of the operations; methods; the direction
of the work forces, including, but not limited to the right to direct and
control all the operations or services to be performed in or at the facilities
of the Town; to decide what work, if any, shall be performed in the
facilities by employees; to schedule working hours; to make and enforce
reasonable rules and regulations, subject to contractual and statutory
restrictions; to abolish and create positions; to introduce new and
improved methods, materials, equipment, or facilities; and to change or
eliminate existing methods, materials, equipment, or facilities are among
the responsibilities vested exclusively in the Town Management.
Nothing in this article shall be construed to limit the rights and
obligations of either party to this Agreement, nor be construed to limit
the rights of the Union under all state, Federal, or local laws, including the
rights under Article 21, "Grievance and Arbitration procedure" and Article
23, "complete Agreement". .
Article 5 - Retirement Plan
The Town shall pay 100% of each employee's contribution to the
state Employees' Retirement system on behalf of each member of the
unit covered by this Agreement. The plan shall be known as the New York
state policemen's and Firemen's Retirement Fund, 375-g, 384-d (Code
3.0032) or 384, which ever is appropriate. said retirement plan shall be
referred to as Age 55, 20-year half-payor 25-year half-pay plan respectively.
upon hire, new employees shall be covered under 375-g with the option to
elect either 384-d or 384 within one (1)year from date of hire. The Town
will provide each new employee information regarding all three plans.
The Town agrees to continue the life insurance applicable to the
New York state policemen's and Firemen's Retirement Fund, 384-d (Code
3.0032).
Effective January 1, 1980, the Town agrees to adopt the provision of
the New York state Retirement and Social security Law (Section 302.9.d) for
those employees who qualify and who are in Tier I of the Retirement
syste m.
This provision defines "final average salary" as the regular
compensation earned by a member during the twelve months of the
8
.actual service immediately preceding the date of such employee's
retirement.
Article 6 . Holidays
Each employee covered by this Agreement shall receive each year
thirteen (13) holidays. Each employee will be paid at his base rate of pay
for said holidays in one combined payment in the first pay period of
December at December's rate of pay. The thirteen holidays shall be as
follows:
New Year's Day
Martin Luther King Day
lincoln's Birthday
washington's Birthday
Good Friday
Memorial Day
4th of July
Labor Day
Columbus Day
veteran's Day
Thanksgiving Day
The Day After Thanksgiving
Christmas Day
Article 7 - vacation
Each employee covered by this Agreement shall receive a vacation
with pay based upon the following schedule to be determined by the
anniversary date Of employment of the individual employee:
Length of Service
6 months but less than 1 year
1 year but less than 2 years
2 years but less than 10 years
10 years but less than 15 years
15 years but less than 20 years
Length of Vacation
6 days
12 days
18 days
21 days
24 days
Vacation shall be taken in the year in which it is earned, unless
otherwise agreed to between the employee and the Chief of police or his
designee, with final approval by the Town administration.
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~vacation requests shall take precedence over compensatory time
requests when such requests are made simultaneously. Effective with the
implementation of the Town'Snew payroll system, vacation leave may be
utilized in no less than a one-quarter (1/4)hour unit.
Choice of vacation shall be governed by seniority within the
department by operating watch for the selection meeting to be held the
first week of February. Decisions on vacation requests shall be presented
in writing to the officer by February 15. Any officer whose request has
been denied shall have his seniority rights maintained for vacation
selection through the last day of February.
Thereafter, vacation requests shall be granted on a first-come, first-
served basis, within rank. If a conflict of requests exists, seniority shall be
the determining factor.
The department will maintain separate seniority lists for each watch
and separate seniority lists for patrolmen and command officers.
A command officer's vacation will not affect the vacation request of
a patrolman.
Bereavement and sick days incurred during vacation shall not be
charged to vacation time. Any unused accrued vacation time will be paid
to an employee's estate upon death.
Vacation entitlement shall be made in recognition of continuous
service with the Town during the prior year. Employees whose utilization
of sick days during the prior year exceed 30 shall have their vacation
entitlement reduced by one day, or their compensatory time bank
reduced by eight (8) hours, (employee's option) for each thirty (30) work
days of illness during the prior year. Adjustments to vacation banks shall
occur only in the year subsequent to the extended period(s) of absence.
Article 8 - compensation
Section 8.1 wages
compensation shall be paid to all employees covered by the
agreement in accordance with Appendix "A"of the Agreement.
Retroactive to the first pay period of 2001, the 2000 salary schedule
will be increased by 3%.
.
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Effective the first pay period of 2002, the 2001 salary schedule will be
increased by 3.25%.
Effective the first pay period of 2003, the 2001 salary schedule will be
increased by 3.50%.
Section 8.2 - Retention Incentive
The Town of Greece shall pay each employee covered by this
Agreement longevity pay at the rate of $50.00 per year for each year of
continuous employment, commencing with the fourth year of such
employment with the police Bureau. The intent of such longevity pay is
construed to mean that it shall be paid to the police officer as an
inducement to give long and faithful service as a police officer in and for
the Town of Greece. When a police officer retires or resigns from the
Police Bureau, he shall be entitled to longevity payments computed with
relation to the actual time he worked in the year of retirement or
resignation. The time worked and the year of retirement-resignation will
be computed to the nearest quarter of said year, and said retiring-
resigning officer will receive either one-quarter, one-half, three quarters
or the full amount of longevity payment received in the prior year,
depending on the number of quarters he worked. Employees working
longer than six months in their retirement-resignation year, in addition to
the above-specified amount, shall receive an additional $50.00. Said
retiring-resigning officer and all eligible working officers will receive this
longevity payment during the second week in December of each year of
this bargaining agreement.
In an effort to retain the services of experienced officers, the Town
will provide the following retention incentive:
upon completion of
20 years
21 years
22 years
23 years
24 years
25 years
26 years
27 years
28 years
29 years
30 years
$1,000
$2,000
$2,500
$3,000
$3,500
$4,000
$4,500
$5,000
$5,500
$6,000
$6,500
27 vacation days
28 vacation days
29 vacation days
30 vacation days
31 vacation days
32 vacation days
33 vacation days
34 vacation days
35 vacation days
36 vacation days
37 vacation days
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Eligibilityfor this retention incentive shall be determined by years of
service in the New York state police and Fire Retirement system.
Transferred civilian time shall not be considered in this calculation.
The Retention Incentive shall be paid to employees in the pay period
following their anniversary date.
Section 8.3 - Shift Differential
Effective January 1, 1991, the following shift differentials will be
applied to the base wage of the particular officer:
Employees assigned to the 2 p.m. to 10 p.m. shift = two and
one half percent (2.50%)of base annual salary.
Employees assigned to the 10 p.m. to 6 a.m. shift = three
percent (3%) of base annual salary.
Shift differential will be paid by payroll period, based upon a
majority of the shifts worked during the payroll period. Employees who
move between shifts during a payroll period shall receive payment based
on the shift on which they served the majority of time. Shift differential
shall apply only to an employee's permanent schedule, and not to special
assignments or overtime.
Article 9 -work Day work week
Section.9.1 - work week
The work week shall be based upon a four days on two days off
schedule. The normal work day shall consist of eight (8)hours.
section 9.2 - Shifts
There shall not be any automatic rotating shifts.
section 9.3 - work Day
A work day shall consist Of eight (8) hours, and the work week shall
be pursuant to the agreement as has been determined by the Chief of
police, with the right of the Chief of police to make necessary changes
consistent with the efficient operation of the department, with the
exception of the four days on and two days off schedule.
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Section 9.4 - Labor/Management Referral
The Town agrees to give notice to the Union of its plan to modify
the four and two work schedule as to a proposed new function, along
with the rationale for such modification. This topic shall be referred to
the Labor/Management committee to attempt to resolve the matter.
section 9.5 - Alternate Schedules
Any persons who are allowed to work a schedule other than four and
two shall receive equal compensation to compensate for the deviation
from the four/two work schedule. For example, a person allowed to work
a five/two work schedule would receive an additional eighteen (18)
compensatory days off per year. cash or compensatory time off shall be
at the option of the employee.
Section 9.6 - standby/On Call
An employee directed to remain on a standby/on call basis shall
receive one hour's pay at straight time for each eight (8) hours or any
portion thereof of such standby.
Section 9.7 - special Assignments
AS long as these special assignments/services are maintained by the
. Town, officers who volunteer and are subsequently assigned shall be
compensated as follows:
3.
1. SWATTeam - Officers who participate in the SWATTeam shall
receive 4 hours paid or compensatory time per month as an
additional stipend while assigned to the unit. In order to
receive the monthly SWATTeam allowance, an officer must
participate in all scheduled drills and training sessions, and
must be available for unit assignments as directed, or on
approved leave by his supervisor.
2. K9 Team - An officer assigned to the K9 team shall receive 8
hours paid or compensatory time per month as an additional
stipend. Total compensation will be paid according to
"Appendix G".
Technicians - Officers who participate in the Technician unit
shall receive 6 hours paid or compensatory time per month as
an additional stipend while assigned to the unit. In order to
receive the monthly Technician allowance, an officer must
participate in training sessions as scheduled, and must be
available for unit assignments as directed, or on approved
leave by his supervisor (Refer also to Letter of Understanding
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7.
8.
4.
and Agreement between Chief of police and Union -
November/December 1988 - Appendix C).
Range Officer - ASstated in the Appendix A~
5. SCUBATeam - Officers who participate in the SCUBATeam shall
receive 4 hours paid or compensatory time per month as an
additional stipend while assigned to the unit. In order to
receive the monthly SCUBATeam allowance, an officer must
participate in all scheduled drills and training sessions, and
must be available for unit assignments as directed, or on
approved leave by his supervisor.
6. Field Training Officer - Officers who are assigned as FTO'Swill
receive 1 hour's pay/day at 1.5x (cash or compensatory time -
officer's option) for each day the officer is assigned a recruit.
This is intended to recognize an FTO'S responsibilities for
training and for the preparation of related papers, reports,
and evaluation. Officers who are from time to time assigned a
recruit for a shift, but who are not certified as FTO'S,will be
eligible for the same daily payment provided they prepare for
the Chief's review or the review of his designee, a brief memo
outlining the training efforts and activities to which the recruit
was exposed during the shift.
self Defense Instructors - Officers who are certified as self
Defense Instructors shall receive an annual stipend Of $150.00,
to be paid each December.
Narcotics Officers - Officers assigned to the Monroe county
Drug Task Force and/or the Town of Greece Drug Task Force
will, commencing with the ninety-first (91st)calendar day of
such assignment, receive $100.00 per pay period, for each full
or. partial pay period in which the officer is assigned.
procedures for selection Ofcash or compensatory time are outlined
in Appendix D.
Section 9.8 - Callout
call-out shall be defined as call to report immediately. Any officer on
a call-out shall be guaranteed minimum pay for three (3)hours at time and
one half, compensatory time or cash, officer's option. Hours actuallY
worked shall be included in overtime.
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Section 9.9 - Time Accounting
Each employee shall sign a time-accounting form attesting to the
employee's duty status for each scheduled day of the pay period.
If an employee is absent or unavailable to sign the appropriate time-
accounting form prior to the deadline for submission, the employee will
receive all earnings due for that period, and will sign the time-accounting
form at the next available opportunity.
Article 10 - Overtime
Section 10.1 - overtime
Whenever possible, overtime for road shortages will be offered to
senior officers first. All details will be assigned, whenever possible, on an
equitable rotating basis among all unit members. Each employee will be
entitled to compensation at the rate of time and one-half for all ordered
police activities and duties for hours worked in excess of his normally
schedule work hours, unless otherwise indicated in this Article. Employees
shall have the option of taking this compensation at time and one-half pay
or time and one-half compensatory time off.
A detail is defined as any time a pre-determined police presence is
necessary for a specific function above the normal daily operational needs
Of providing basic police services.
Members who do not volunteer to work a particular scheduled or
posted overtime detail waive their rights to be chosen to work that
particular detail.
The union president may, upon request, be allowed the opportunity
to review the documentation of all scheduled or posted overtime and the
names and hours worked by each member.
section 10.2- standby
When an officer is notified that he is to be available for Court on a
given night as a witness, he will be on standby for the hoursof 6 - 8 p.m.
and will be paid one hour at time and one-half,cash or compensatory time
at officer's choice, for such standby. If for any reason the officer is
notified that he is to remain on standby after 8 p.m., he will be advised as
to the time he will be on additional standby and will be paid at the rate of
1.5x cash or compensatory time at officer's choice, for any required
additional time beyond 8 p.m. This guarantee shall not be counted astime
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worl<ed in the calculation of overtime. The Town will notify the Union of
changes in court time and agrees to negotiate the impact of such
changes.
Section 10.3 - Court Appearance
Officers required to appear at court hearings shall be guaranteed
three (3) hours at the rate of time and on-half ( 1 1/2)inclusive of standby
time of one and one-half (1 1/2)hours, if appropriate. Time spent at court
hearing in excess of three (3) hours shall be paid for at the rate of time and
one-half (1 1/2). Hours actually worked shall be included in the calculation
Of overtime.
An officer required to appear at Court and whose appearance is
cancelled without forty-eight (48)hours notice, will receive one (1) hour
pay at time and one-half. If 48 hours is given, there will be no payment.
Section 10.4 - Meetings and/or Phone Calls
If an officer is ordered to attend a meeting or a hearing not during
his regular work schedule before the Town Board, Chief of police, his
designee, or precinct Commander or designee, or any command officer,
such employee will be given minimum compensatory time or overtime
pay for 1 hour at 1.5x at officer's choice. Hours actually worked shall be
included in the calculation Of overtime.
If an employee receives a phone call during his off-duty hours for
issues that can be handled during his normal schedule tour of duty from
the Town Board, Chief of police, his designee, or any command officer or
his designee, such employee shall receive compensatory time or pay
(officer's choice) for one half-hour at the rate of time and one-half. Any
disagreement regarding payment provided for under this section shall be
referred to Labor-Management meeting prior to any formal redress
permitted under this contract.
Section 10.5 - Reassignments
The department will not reassign an officer for the purpose of
circumventing overtime payment, unless the officer and his commanding
officer mutually agree. If anticipated overtime plus the ordinary tour of
duty will result in over twelve continuous working hours, the Chief of
Police shall have the right to reassign the officer to an appropriate shift.
By mutual agreement between the commanding officer and the
reassigned officer, each officer who works overtime under this paragraph
may take compensatory time off in lieu of cash payments for overtime
worked.
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The intent and purpose of this paragraph is to cover those
situations only where an officer may be called in for an emergency
situation and at times other than his normal shift.
Section 10.6 - calculation of overtime
An officer will be compensated at the rate of 1.5x for all overtime
worked. Overtime shall be calculated in fifteen minute intervals.
Section 10.7 - compensatory Time Bank
Officers will be allowed to accrue compensatory time in lieu of
overtime payment provided, however, that no member will be credited
with compensatory time in excess of one hundred fifty (150)hours.
Requests to use compensatory Time shall be submitted in writing to
the member's supervisor not more than thirty (30)days in advance.
Approval will be made on a first come, first served basis. In the event two
requests are received by supervision on the same day, the senior member
will be given preference. The Department shall respond to the member's
request within seven (7)calendar days of the receipt of the request.
Section 10.8- payment for compensatory Time
Allmembers shall be allowed to receive cash payment for earned
compensatory time for up to, but not to exceed, one hundred twenty-
five (125)hours. Such payment shallbe made in the first pay period in
January provide that the member has requested such payment on or
before september 1stof the previous year.
Article 11 - Sick Leave
Section 11.1
Employees covered by this Agreement may be permitted continual
sick leave for any illness or injury not sustained in the line of duty, in
accordance with the following schedule:
up to five (5)years service - 6 months (183 days)
Five (5)years to retirement -12 months (365days)
If unable to return to duty after this period, the officer's case will be
reviewed by the Chief of police, and consultation with the officer's
physician and the Town physician, if one is appointed. The Chief of police
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will make recommendations to the Town Board. The Town Board, in its
discretion, may make one of the following determinations:
1. Temporary termination from the payroll with reinstatement
rights at any time within one year.
2. Retirement from active service, if so entitled.
3. Dismissal from the Bureau.
4. An extension of sick leave.
An officer who exhausts his one (1) year of continuous sick leave at
full pay shall be eligible for 30 days sick leave at full pay during the
subsequent year following his return to work. During that year, he shall be
credited with an additional 10 days sick leave at full pay per month less any
personal sick leave taken during the month. Should the officer exhaust all
his sick leave, he shall receive half-pay for personal illness in that year. The
employee may, at his option, utilize any accumulated vacation to extend
his full pay status prior to beginning half pay status. One year after the
date that this section becomes effective, the employee will be covered for
sick leave as set forth in the above sections of Article 11.
The provisions of this article do not apply to any sick leave resulting
from line of duty injury or illness.
An employee on sick leave is considered continually on sick leave and
the provisions of this order, including those covered in the rules and
regulations of the Bureau, will apply until he returns to duty, regardless of
scheduled recreation days or holidays occurring during such sick leave.
Other provisions and procedures concerning sick leave shall be as set
forth in the rules and regulations Of the Bureau, and shall not be modified
without mutual agreement in writing.
pregnancy-related disability shall be treated in the same manner as
any other non-occupational disability in respect to sick leave benefits,
except that pregnancy-related disability shall be certified by the attending
physician prior to the payment of sick leave benefits to which the
employee may be entitled.
An employee who is pregnant may continue working as long as she
and her attending physician feel she can adequately perform her work.
The employee will also be allowed to use her accrued vacation and
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compensatory time credits during the non-disability period of maternity
leave.
The Employee has the right to be reinstated at the same pay as she
was earning when leave was taken within six (6) months, subject to the
approval of her attending physician.
Employees who are absent from work due to personal illness for
eight (8) consecutive days shall present to the department a physician's
statement verifying illness or injury during the period Of time, and
certifying the ability of the employee to return to work.
For illnesses or disabilities extending beyond the initial eight (8) day
period, it will be the employee's responsibility to advise the department
and provide through a physician's statement a brief explanation of the
disability along with an estimated return to work date. The employee shall
update this physician's statement periodically, but not less than every
thirty (30)days. Failure to follow these procedures in a timely manner may
result in delay in payment of sick leave, or denial Of these payments.
section 11.2
The Town agrees to designate one (1)ulight duty" position to provide
up to six (6) months light duty assignment for injured members from the
date of injury or a doctor's certificate of ability to resume light duty
whichever is later.
Article 12 - Bereavement Leave
Permanent full-time employees will be allowed bereavement leave
with pay for up to four (4) consecutive work days from the date of
occurrence for death in the employee's immediate family, including
mother, father, spouse, child, brother, sister, grandparents, father-in-law,
or mother-in-law, or person occupying the position of a parent of the
employee or his spouse, or any other relative who is an actual member of
the employee's household. Also, such employees will be granted up to
three (3) consecutive work days leave with pay from the date of
occurrence due to the death of the employee's sister-in-law or brother-in-
law. .
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The em ployee may reserve one (1)of these days to attend to legal
business directly resulting from the death of this family member.
scheduling of this day willbe with the approval of the Chief of police, and
is subject to verification, if requested.
Employees will be granted up to three (3)consecutive days of leave
with pay from the date of occurrence due to the death of the spouse's
grandparents.
Bereavement absences must be reported to the Department Head or
his designee on the first day of such absence.
upon request, the employee shall submit to the Department Head or
his designee a notice of death or other evidence attesting to the validity
of such absence.
Article 13 - Educational Benefits
section 13.1- Tuition Reimbursement
The Town will,with the advance approval of the Town supervisor or
his designee, reimburse officers for the cost of tuition up to 75% per
semester for successful completion for courses in approved programs to
obtain an Associate's Degree in police science, or in respect to a Bachelor's
or Master's Degree, in the manner hereinafter described in an approved
course.
The Town will reimburse employees up to $50.00 per course
successfully completed per semester for lab fees and books.
Approval to participate in either a college or course Of study may be
given by the Town supervisor or his designee. NOofficer electing to take
advantage of this benefit will claim payment from the Town under this
Agreement if he elects to claim benefits from another program. If the
benefits Of another program do not completely cover the cost of the
education, the officer may then elect to request the Town to pay the
difference between the benefit received from other sources and the
actual cost of the said education.
section 13.2 - Educational Incentive
The Town will pay an incentive increment of .5% of annual base pay
each year to each officer who obtains a certificate of completion or has
completed thirty (30) hours towards his A.A.S.Degree in a police science
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program approved by the Town. The officer shall provide the Town with a
transcript showing successful completion of his thirty (30)hours' of credit.
The Town will pay an incentive increment of 1.0% of annual base pay
each year to each officer who obtains an Associate's degree. The Town
will pay an incentive increment of 1.5% of annual base pay to each officer
each year who obtains a Bachelor's degree. The Town will pay an incentive
increment of 2.0% of annual base pay to each officer each year who
obtains a Master's degree. Should an officer begin employment with the
Bureau and already possess a certificate of completion or a higher
academic degree, he will be compensated in the manner herein described.
Herein described increments will be paid by the Town in accordance with
procedures in effect at the time of the signing of this Agreement. (An
officer may receive only on payment per yearJ
Article 14 - Reciprocal Rights
section 14.1- Negotiation Committee
The Town recognizes the right Of the employees to designate
representatives limited to the president, Vice president (or their
designees, limited to twO) plus two (2)additional employees and one other
Union affiliate and/or the Union's attorney designated by the Union
president to appear on their behalf to discuss salaries, working conditions,
grievances and disputes as to the terms and conditions of the contract,
and to visit other employees Of this bargaining unit during working hours.
Such representatives shall also be permitted to appear in public hearings
before appropriate municipal organizations. The said representatives may
be dressed in civilian clothing. The union will give the names of their
representatives and attorney to the Town Board each year that they are
designated.
Section 14.2- Notices and Communications
The Union shall have the right to post notices and communications
relative to Union business on the bulletin boards maintained on the
premises and facilities Of the Town.
Such notices and communications shall be subject to the approval of
the supervisor or his designee, and the Town agrees that such approval
shall not unreasonably be withheld.
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Section14.3 - Release Time (Grievances)
The president and the vice president, or their designee (limited to
two persons), and the union attorney who are designated for the purpose
of adjusting grievances or assisting in the administration of this contract
shall be permitted a reasonable amount of time, free from their regular
duties, to fulfill these obligations which have as their purpose the
maintenance of harmonious and cooperative relations between the Town
and the employees and the uninterrupted operations Of the department.
Section 14.4 - Release Time
The Union president and members designated by the president
(limited to four (4) at anyone time - at the discretion of the Chief the limit
may be waived) shall be given up to an aggregate of sixty-nine (69) days
per year to attend (a) monthly police Conference of New York meetings, (b)
annual police Conference of New York conventions, (c) Monroe county PBA
meetings or functions, and (d) NAPO functions or other Union related
functions as paid release time. These persons shall be considered on duty
when attending, going to or coming from such functions. The Chief of
Police may grant additional paid release days in excess of sixty-nine (69) at
his discretion upon request of the union president.
The clause shall not be construed to grant an officer compensation
when on regularly scheduled days off; however, he shall be paid when
released from a regularly scheduled work day to attend to these duties.
Section 14.5 - Release Time (Conventions - considered on duty)
Any Union member on release time under this Reciprocal Rights
clause, when going to or coming from such functions, or going to, coming
from or attending conventions for the 'union, shall be considered on duty
with regard to all rights and benefits under this contract relevant to New
York law and Federal law. This clause shall not be construed to grant an
officer compensation when on a regularly scheduled day off; however, he
shall be paid when released from a regularly scheduled work day to attend
to these duties.
Section 14.6 - Non Discriminatory
The Town and the Union agree not to discriminate against
employees on the basis of sex, age, color, creed, national origin, or
handicapped status.
The Town further agrees it will not discriminate against any
employee for membership or non-membership in the employee
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organization or for any other lawful Union activity as defined in the Taylor
Law.
Article 15 - Labor/Managementcommittee
A labor/management committee shall be formed and meet on a
quarterly basis, or as deemed necessary, to discuss topics Of mutual
concern and to ensure a harmonious relationship.
This committee shall consist of the public Safety Director; the Chief
of police; an appointee of the public safety Director; the UPA president;
the Vice President of the UPAor a designee Of the UPApresident; and an
affiliate of the UPAas designated by the UPApresident.
An agenda of issues to be discussed shall be submitted in advance
within a reasonable period of time.
Article 16 - Health Insurance
section 16.1 - Medical Insurance - Employees
The base medical insurance plans offered shall be Blue Choice select
and preferred Care Community, at the selection of the unit member. The
Town shall cover 100% of the monthly premium cost Of either Of the
above plans for all unit members. Those unit members currently
contributing 10% of the cost of medical insurance shall no longer be
required to do so for coverage in either of the above plans.
A unit member may elect to enroll in Blue cross/Blue shield Blue
Million, or Blue Choice plans, or Preferred Care plans, but shall be
responsible for paying the difference in cost between the Town'S
contribution to the base plan (higher cost of Blue Choice Select and
Preferred Care community> and the cost of the plan selected by the unit
member. This payment shall be made by payroll deduction.
The Town shall establish a Self Insured Medical Reimbursement Plan,
pursuant to IRS Section 105, for the benefit of those unit members
enrolled in either the Blue Choice Select or preferred Care community
plans. This Self Insured Medical Reimbursement Plan shall reimburse each
enrollee up to $400.00 per year for out of pocket co-payments for
physician office visits. Appropriate documentation must be furnished for
reimbursement. This self Insured Medical Reimbursement Plan will expire
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on 01/01/2002 and be replaced with a flexible spending account as outlined
in Section 16.7 - Flexible spending Account.
A unit member may elect to enroll in a medical insurance plan
offered in the community, sponsored by Blue CroSS/BlueShield or
preferred care, whose premium cost is less than the Town'S contribution
for a member enrolled in the higher cost of the base plans. Such member
shall thereafter be reimbursed by the Town for 50% of the savings for
each month enrolled in the community plan. Such payment will be made
in the first pay period of December of each year.
Employees who decline health insurance coverage with the Town
shall receive a payment from the Town the equivalent of twenty-five
percent (25%) of the Blue Cross/Blue Shield Blue Million with $5
prescription drug rider premium that would have been paid for the
months in which they were not covered by the Town. payment will be
made in the first pay period in December of each year. The employee shall
have the right to return to the Town's group coverage upon a change in
status or during an "open enrollment" period.
Section 16.2 - Employee's Responsibility
It shall be the employee's responsibility to initiate membership in
the health insurance plan and any change in family status. An employee's
failure to notify the Town of a change in family status, which results in an
unnecessary expenditure to the Town, will result in an obligation of the
employee to reimburse the Town.
Section 16.3 - Medical Insurance - Retirees
The Town agrees to continue for the duration of this Agreement the
practice of providing health insurance coverage for retirees covered
under this Agreement, providing the employee has had at least ten (10)
years of continuous service with the Town.
This provision shall apply only to new employees coming on the
Town payroll subsequent to January 1,1975.
If a retiree relocates to an area that does not have reciprocity or
affiliation with the local HMOSwith which the Town participates, and the
retiree wishes to participate in a non-affiliated HMO, the Town will
contribute the cost of the premium directly to that HMOin an amount not
to exceed the Town's contribution to the higher cost base plan.
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section 16.4 - Medical Insurance upon Death (Employee/Retiree)
The Town will provide the following health insurance upon the death
of an em ployee or retiree:
2.
1. Active Employees
The Town will continue to provide medical insurance coverage
for a one (1) year period after the employee's death for the
widows and widowers of employees, provided the following
conditions are met:
a. The employee was eligible for retirement benefits under
the New York state Employees' Retirement system or
police and Firemen's Retirement system (i.e. meets the
service and age requirements, if any, of their plan>.
b. The employee met the minimum 10 years of Town
service to qualify for continued medical coverage.
comparable medical insurance is not available from the
surviving spouse's employer or other source.
c.
d. fn the event that any employee dies as the result of a line
of duty incident, continuous coverage will be provided
for the surviving spouse <irrespective of the years of
service) provided comparable medical insurance is not
available from the surviving spouse's employer or other
source. Insurance will be discontinued upon remarriage.
Retirees
The widows or widowers of retirees who die within one (1)
year of retiring from Town service will receive continued
medical insurance for a one (1)year period, provided lib" and
"c" above are met.
Section 16.5 - Dental
The Town will contribute the rates listed below to a dental plan:
January 1, 1998 single - $25.00/month Family - $42.00/month
January 1, 2002 Single - $27.00/month Family - $48.00/month
January 1, 2003 single - $29.00/month Family - $51.00/month
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Section 16.6 - Vision
Effective January 1, 2001, the Town will remit ninety dollars ($90.00)
per employee per year, to a provider of the Union's choice.
Section 16.7 - Flexible spending Account
Each employee will be eligible to contribute, through payroll
deduction to a flexible spending account for eligible medical and child
care expenses. The contribution is set by the employee, and is a pre-tax
(federal, state and social security) deduction. Effective January 1, 2002, the
Town will also provide $350.00 per year to the flexible spending account to
reimburse employees for qualifying out-of-pocket medical and related
expenses (not child care). Any unused money is forfeited at the end of the
calendar year. Individuals must be employed as of January 1 of each year
to be eligible to receive the Town's contribution to flexible spending.
Article 17 - Life Insurance
The Town shall provide at no cost to the employee group life
insurance in the amount of $25,000.00 for each employee with guaranteed
insurability and non-cancelable features after retirement. The current
rider to the above life insurance policy of $2,500.00 to each child under
the age of 21 years and salary for the next 12 months, including holiday
pay the officer would have received, to his spouse or children in the event
of the spouse's death of any officer killed in the line of duty shall be
continued in full force and effect.
The Town will require the carrier to provide a copy of the policy in
effect during the duration of the contract. The Town agrees to notify the
union prior to change in carriers.
Insofar as the Town has agreed to provide life insurance in the
amount of $25,000.00for all employees who are covered by this contract,
when an employee reaches age 65, the Town willcontinue to provide the
employee with $25,000.00of life insurance by supplementing the current
Hartford group policywith a plan of self-insurance which guarantees that
the employee will suffer no reduction of life insurance protection or
benefits as a result of his or her reaching age 65. Such plan willbe
submitted to the Unionfor approval.
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Article 18 - clothing Allowance
Section 18.1 - Uniforms
The Town shall pay for and provide, alter and repair all uniforms and
equipment necessary and required for the proper performance by the
uniformed police Officers in their duties, in accordance with the police
Department manual, as amended by the Greece Town Board.
The Town will provide all uniformed members of the department
with rubber boots and will replace such boots as the need arises.
Section 18.2- personal property
Effective upon execution of this Agreement, the Town shall
reimburse officers for loss or damage to personal property and clothing
incurred in the performance of duty, in accordance with the rules and
regulations of the department, providing that such loss or damage report
is properly documented and submitted within a prompt and reasonable
time.
For 1989, reimbursement, not to exceed $125, shall be paid to
replace or repair eyeglasses or contact lenses; in 1990, the limit shall be
$150. Reimbursement for repair or replacement of clothing or timepieces
shall not exceed $75.
section 18.3- Footwear stipend
unit members shall receive $100.00per year as a footwear stipend.
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2.
3.
termination for just cause
retirement
Temporary assignments of 45 days or less shall be filled as follows:
1.
2.
volunteers shall be sought on a seniority basis.
Lacking volunteers, the Town shall fill the position by
inverse seniority.
permanent vacancies, or temporary vacancies of greater than 45
calendar days, shall be posted at least seven (7)calendar days.
permanent vacancies shall be posted throughout the Department.
Temporary vacancies may be restricted to the precinct in which the
opening exists.
special detail assignments shall not exceed ninety (90) calendar days
unless mutually agreed to by the Chief of police or his designee and the
union.
A vacancy shall be deemed to exist only as a result of an employee's
termination, retirement, long-term illness, leave of absence, or as a result
of a creation of new positions. In the case of a long term illness or a leave
of absence, a vacancy will exist only if management decides to fill the
position (s) during the officer's absence and will post such vacancies. If
management chooses not to fill an open position created by any of the
foregoing events, then a vacancy does not exist.
If a position is to be filled on a temporary basis, pending the return
of an officer on long-term illness or on leave of absence, the position will
be posted as "temporary". When the officer who is on longer-term illness
or leave of absence returns, he shall return to his original assignment. The
officer occupying the temporary position will return to his original
assignment.
Any employee wishing to be considered for the posted vacancy shall
submit his request to the Chief of police or his designee.
seniority shall be a primary factor in the filling of a vacancy
providing that, in the sole judgement of the Chief of police, the senior
employee is fully qualified and poses no interference with the efficient
operation of the department. Where there is no request to fill a vacancy,
management shall fill the vacancy with the least senior officer, providing
such officer is fully qualified.
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The officer who was involuntarily moved to a vacancy shall have first
preference to return to his original assignment, providing that a vacancy
exists in his original assignment and that vacancy is to be filled from the
shift to which the officer was involuntarily assigned.
In the event there are no requests to fill a posted vacancy, inverse
seniority shall be a primary factor in the filling of a vacancy, providing
that in the sole judgement of the Chief of police, the low seniority
employee is fully qualified and poses no interference with the efficient
operation of the department.
Any dispute concerning the qualifications of an employee may be
referred to the Labor/Management Committee for discussion only,
providing the employee disqualified is the complaining party.
Nothing contained in this article shall be construed to curtail the
right of the Chief of police to deploy departmental employees to serve
the best interests of the department.
Choice of vacations shall be by virtue of seniority consistent with the
effective and proper operation of the bureau, and pursuant to the
provisions of the articles entitled "Vacation".
Article 20 - Layoff Benefits
Section 20.1 - Health Insurance Premium
The Town of Greece shall continue to pay employees' Blue Choice
Select or Preferred Care Community premium for a thirty (3D) day period
after an employee is laid off. The Town will waive administrative cost Of
C.O.B.R.Afor layoff only for the period under C.O.B.R.A.
Section 20.2 - severance pay
An employee who is subject to layoff will receive one (1) week's
salary for each year of service provided such employee has completed five(S)years or more service with the Town of Greece.
Article 21 - Grievance procedure
Each employee shall have the right to present his grievance to
representatives of the Town, free from interference, coercion, restraint,
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discrimination, or reprisal, and shall have the right to representation in all
steps of the grievance procedure.
A grievance shall be defined as any ciaimed violation of an express
provision of this Agreement, or any matter which relates to employee
health or safety; provided however, that such terms shall not include any
matter involving an employees' retirement benefits, disciplinary
proceedings pursuant to Section 75, or any other matter which is
otherwise reviewable pursuant to law, or any rule or regulation having the
force and effect of law (or any matter which the Town is without authority
to act).
pendency of a grievance shall in no way operate to impede, delay, or
interfere with the right of the Town to take the action complained of.
The term "days", when used in this Article, shall mean "working days"
exclusive of saturdays, sundays, and holidays recognized by this contract.
The parties agree that it is important that grievances be processed
as rapidly as possible. The number of days indicated at each step shall be
considered as a maximum, and every effort shall be made to expedite the
process. However, when mutually agreed to in writing, the time limits
may be extended between the Union president or his designee, and the
Chief of Police or the Town's supervisor, or their respective designees.
Failure at any step of this procedure to communicate to the Union
the decision on a grievance within the specified time limits shall permit
the Union to proceed to the next step of the grievance procedure. Failure
to appeal a grievance to the next step by the Union within the specified
time limits shall serve to terminate the grievance.
The Union shall also have the right to initiate a grievance. A
grievance which affects more than one employee may be considered a
policy grievance and submitted by the union assuch.
ste p 1
A grievance, as defined herein above between an employee
and the Town or between the Union and the Town, shall be
initiated in the first instance by the employee to the Chief of
Police within twenty (20) working days following its known
occurrence to the grievant.
The grievance shall stipulate the specific provision or
provisions of the contract which is alleged to have been
violated by the Town. The Chief of police shall serve a written
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reply to the aggrieved party or parties within seven (7)working
days of the submission of the grievance.
ste p 2 .
In the event the grievance is not disposed of under step 1, the
aggrieved employee or employees may request a review of the
grievance with the Town Supervisor or his representative.
Such request shall be submitted to the Town supervisor in the
same manner provided for in step 1 of the grievance
procedure within seven (7) working days of the conclusion of
step 1.
The Town supervisor or his authorized designee shall conduct
an informal hearing within fifteen (15) working days at which
all parties involved may present their respective positions.
The Town supervisor or his authorized designee shall serve a
written reply to the aggrieved employee within seven (7)
working days following the close of the hearing.
step 3
In the event the grievance is not disposed of under step 2 of
the grievance procedure, the union may submit the dispute to
arbitration upon service of written notice. to the Town of its
intention to do so. This notice shall be served within fifteen(15)working days from the conclusion of step 2, otherwise the
right of arbitration of such dispute shall be deemed waived,
and the grievance shall be considered closed with no further
appeal.
A request from the grieving party shall be submitted to the
New York state public Employment Relations Board requesting
a panel of seven (7) names to be submitted to both parties to
the dispute. The parties shall select an arbitrator from the
panel submitted by alternately striking the names from the
panel until one name remains. The remaining person shall be
the arbitrator in the dispute. Either party to this agreement
may request one additional list of arbitrators from the New'
York state public Employment Relations Board. The arbitrator,
after reviewing oral and written statements and testimony
presented at such hearing, shall respond in writing to both
parties to the dispute within thirty days following the close of
such hearing. The decision of the arbitrator shall be final and
binding upon both parties to the dispute.
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The arbitrator shall act in a judicial, not legislative capacity,
basing his decision upon the express language, not implied
meaning of this agreement. He shall apply the express
language of the agreement to the claim of the grievance and
no more, without adding to, subtracting from, or in any way
amending the express terms of the agreement; it being
understood that the parties intended nothing more than that
which is expressly set forth in this agreement or any written
supplement to it executed by the parties.
past practices may be considered in interpreting an ambiguous
provision of this agreement where it applies directly to such
provision. past practices, regardless of their nature, may not
be considered by an arbitrator for the purpose of creating an
employee or Union right or Town right, obligation or liability,
unless expressly recognized and affirmed in writing by the
Town.
The arbitrator's decision shall cover only the issue in dispute,
without recommendation or comment on other matters, and
no liability shall accrue against the Town for a day prior to
twenty (20)working days preceding the date the grievance was
instituted in writing. If the dispute, as presented does not
involve an obligation assumed by the Town under this
Agreement, or the application of the express terms of this
Agreement, the arbitrator shall so rule in his award, and the
matter shall be entertained no further by him.
The arbitrator's decision shall be in writing, and shall set forth
his findings of fact, reasoning, and conclusions on the issue.
Expenses for the arbitrator's services in the proceedings shall
be borne equally between the union and the Town. However,
each party shall be responsible for compensating its own
witnesses.
If either party desires a transcript of the proceedings, it may
cause a transcript to be made, provided it pays for the
transcript and makes a copy available without charge to the
arbitrator and the other party.
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Article 22 - Disciplinary procedures
A permanent competitive employee being charged with misconduct
or incompetency shall be served charges and specifications pursuant to
Section 75 of the Civil Service Law.
Any such employee may choose to waive his rights under Section 75
and proceed through the grievance and arbitration provisions as set forth
in this Agreement under the following procedures:
4.
1. within fifteen (15) working days of service of charges and
specifications, the employee shall, in writing, grieve the action
of the Town and simultaneously execute a waiver of rights
under Section 75 of the CivilService Law.
2. The disciplinary action of the Town shall be processed
commencing at step 1 of the grievance procedure.
The pendency of a grievance under this Article shall not
restrict the Town's right to take the action being contested by
the employee. .
3.
Nothing contained herein shall be construed to contravene the
rules, regulations and procedures of the department in respect
to disciplinary procedures.
Article 23 - complete Agreement
The parties acknowledge that during the negotiations that preceded
this Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not
removed by law from the area of collective negotiations, and that the
understandings and agreements arrived at by the parties, after the
exercise Of that right and opportunity, are set forth in this Agreement.
Therefore, for the life of this Agreement, the employer and the Union
each voluntarily and unqualifiedly waives the right, and each agrees that
the other shall not be obligated to negotiate collectively with respect to
any subject or matter referred to or covered in this Agreement.
This Agreement shall represent all employee rights, privileges, and
benefits granted by the Town to its employees; and unless specifically and
expressly set forth in this Agreement, all practices and benefits previously
granted are not in effect.
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IT IS UNDERSTOOD AND AGREED BY THE PARTIES HERETO THAT THE
BENEFITS CONFERRED BY THIS AGREEMENT ARE SUBJECT TO THE APPLICABLE
PROVISIONS OF LAW, AND THE APPROVAL OF THE TERMS AND CONDITIONS OF
THIS AGREEMENT, AS WELL AS THE APPROPRIATION OF FUNDS FOR SUCH
AGREEMENT BY THE TOWN BOARD.
It is further agreed and understood by both parties that this
agreement, and all provisions herein, are subject to all applicable laws;
and, in the event any provisions Of this agreement are held to violate such
law, such provisions shall not bind either of the parties, but the remainder
of this agreement shall remain in full force and effect as if the invalid or
illegal provisions had not been a part of this agreement. If the laws
change any provision, both parties shall bargain only that portion affected
by law.
Article 24 - Mileage Reimbursement
Employees using their personal automobiles for Town business shall
be reimbursed to the extent Of twenty-seven cents ($.27) per mile.
Article 25 - Departmental Investigation and Due process Rights
The fOllowing shall apply when an employee covered by this
Agreement is not charged with a criminal offense. In cases where an
employee is charged with a criminal offense, he shall be entitled to all of
the rights granted to any other ordinary citizen.
TO insure that the rights of the members are protected regarding
this Agreement, questions may arise from time to time concerning the
actions Of the members of the bureau. Such Questions may require
prompt investigation by superior officers designated by the Chief of
police. TO insure that such investigations are conducted in a manner
conducive to good order and discipline, meanwhile observing and
protecting the rights of each member of the force, the following rules of
procedure are hereby established.
1. The interview of any member of the bargaining unit shall be at
a reasonable hour, preferably when the member is on duty
and during the daylight hours, unless the exigency of the
investigation dictates otherwise.
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7.
2. The interview shall be conducted at a location designated by
the investigating officer, preferably at police headquarters.
Said investigations shall not be made at a member's home, if
he so requests.
Once it has been determined that an internal affairs
investigation is necessary, the member shall be informed Of
the rank, name and command of the officer in charge of the
investigation, as well as the name and rank of the officer
conducting the interview, and the identity of all persons
present during the interview.
3.
4. A member shall have made available to him all reports which
he has submitted regarding said investigation.
To the fullest extent possible, the member shall be informed of
the nature of the investigation before any interview
commences. Sufficient information to reasonably apprise the
member of the allegations made against him shall be provided
prior to any interview.
5.
6. A member shall have the right to have present as a
representative at the member's interview, an attorney Of his
choice or a representative of the Union, or may waive such
right to representation, such waiver shall be in writing prior to
the meeting. If an employee signs a waiver of representation,
a copy of the waiver shall be given to the Union.
The member or his representative shall be permitted to make
a statement fOllowing the conclusion of the interview. The
attorney or representative shall not interfere with, delay, or
impede the investigation.
It is further agreed that the Town and Greece Police
Department will attempt to resolve disciplinary actions only
with the attorney selected by the member or a representative
of the Union, where the member has elected such
representation.
A member subject to investigation shall have the right to a
copy of any statement he or she shall make to the Police
Department free of charge, provided such statement is
reduced to writing.
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8 . A member subject to such investigation by the police
Department shall not be subject to any foul or abusive
language, nor shall he be threatened with transfer, dismissal,
or any other disciplinarypunishment.
Nothing herein contained shall be construed as to prohibit the
Police Department from instructing the member that his
failure or refusal to answer any questions may become the
subject of disciplinaryaction itself.
9. In no event shall a member be ordered or requested to submit
to a lie detector or polygraph test.
10. Prior to the filing of departmental charges, the member shall
be afforded an opportunity to be heard for the purpose of
submitting new or additional information in respect to the
matter under consideration.
Any member shall be given a copy of any letter of training
entered in his personnel file. If, in the opinion of said member,
the letter of training issued was not justified, then the
member shall have the right to respond in writing and have
such response entered in his personnel file. Such letters of
training are not to be considered as discipline and therefore
are not grievable. Such letters of training shall make no
reference to potential for future discipline on that issue. Such
letters of training shall be removed from the file after one (1)
year and returned to the employee.
12. A member subject to such investigation by the Greece Police
Department shall suffer no reprisals directly or indirectly for
exercising his rights under this Article.
11.
unless there is just and sufficient cause, an employee's locker
shall not be opened for any reason, including inspection,
without the employee or his Union representative present. In
no event will any employee's locker be opened so as to search
through the employee's personal property in that locker
without the employee's consent.
14. Supervisory officers and members shall treat each other in a
respectful, dignified and professional manner, and supervisory
officers shall give disciplinaryadvice to an employee in private,
and not in the presence of other employees or member of the
13.
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publiC insofar as is practicable, given the operational
circumstances.
15. Disciplinary action shall be pursuant to Article 22 of the
collective bargaining agreement.
16. An employee sHallnot be disciplined for acts which occurred
more than one (1)year prior to the service of charges, unless
the employer could not reasonably have been aware Of the
occurrence of such acts, or unless such acts would constitute a
crime. However, the employees' whole record of employment
may be considered with respect to the appropriateness of the
penalty.
17. The Town agrees not to release police identification
photographs to any member of the news media without
permission Of the employee or as required by law in which
instance the employee will be notified of such request.
upon written request to the Director of Personnel at least five(5) working days in advance, employees shall be given
reasonable opportunity to review their personnel file
maintained by the personnel Department. This file shall
contain records of all job evaluations, commendation,
reprimands, suspensions and other records excluding
application for original employment and recommendations for
original employment. Examination of such personnel files shall
be in the presence of the Director of Personnel or authorized
designee.
18.
19.
Letters of criticism, evaluation, reprimand or other documents
unfavorable to any employee will not be placed the personnel
file until the employee has had an opportunity to review them.
Should the employee disagree with all or part Of such
documents, he may write a statement of disagreement, sign it
and have his statement attached to the original document.
Letters of reprimand or other disciplinary actions are subject
to the grievance and arbitration procedure.
In any case where a superior officer reasonably suspects that a
unit member is the target of allegations Of incompetency or
misconduct which, if proven, may lead to disciplinary action,
then the Union member has the right to Union representation
upon request. .
37
If the superior officer denies the unit member representation,
then any statement made by the unit member to the superior
officer may not be used in any departmental action against the
member.
The parties agree that the right of representation as defined in
this Section does not extend to members who do not request
same.
Article 26 - Legal Defense
A. Defense of Criminal charges
In the event that a police officer is accused of engaging in
criminal conduct for an act or omission that occurred or allegedly
occurred while the police officer was performing or attempting to
perform his/her official powers and duties and thereafter the
charges against the police officer are favorably disposed of either by
dismissal Of all such charges, or no billed by a Grand Jury, or upon
. the complete acquittal after trial, the Town shall pay, on behalf of
the police officer, any and all reasonable and necessary attorney's
fees, disbursements and other litigation expenses incurred by the
police officer.
The police officer shall be entitled to private counsel of his
choosing.
In the case of attorney's fees, the Town and the attorney shall
make every effort to establish the rate of compensation to be paid
to the attorney in the event that the defense is favorably disposed
of as set forth above. In no case shall the police officer's defense be
delayed in any way if the Town and the attorney are not able to
reach agreement. In the event that agreement cannot be reached
and payment is ultimately required of the Town as set forth above,
then the rate charged by the attorney shall be that rate prevailing in
the local legal community as guided by the factors set forth in rule
DR2-1068of the Code of Professional Responsibility.
In the case where the Town is obligated to pay, the attorney
shall submit to the Town a detailed bill delineating the date the
services were provided, the nature of the services, the time involved
in providing the services along with a detailed list of any and all
disbursements and litigation expenses. Such bill shall be presented
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to the Town attorney within thirty (30) days after the obligation to
pay on the part of the Town arises. In the event that the Town does
not dispute any aspect of the bill, then the Town shall pay the
attorney within sixty (60)days of the receipt of the bill.
B. CivilActions or proceedings Against police Officers
The Town shall provide for the defense of a police officer
named in any civil action or proceeding before any state or Federal
court or administrative agency seeking any type of relief, arising out
of any act or omission that occurred while the police officer was
performing or attempting to perform his/her official powers and
duties. This duty to provide for a defense shall not arise where the
action or proceeding is brought by or at the behest of the Town
itself unless the police officer is totally successful in such action or
proceeding.
The Town shall defend or may employ special counsel to
defend the police officer in any civil action or proceeding unless it is
determined that a conflict of interest exists or may arise, in which
case the police officer shall be entitled to private counsel of his
choice except that the Town attorney may require that more than
one (1) police officer be represented by the same attorney, if
appropriate. If special counsel is employed, the Town shall pay
reasonable and necessary attorney's fees prevailing in the local legal
community at rates established at the time Of employment as well as
disbursements and litigation expenses incurred by a police officer in
his defense. special/private counsel's fees, disbursement and
litigation expenses shall be submitted by the attorney promptly
after the end of each month to the Town attorney, in the manner
and form required.
c.
The Town shall indemnify and save harmless a police officer in
the amount of any judgment obtained against the police officer in
any civil action or proceeding in a state or Federal court or
administrative agency, or as the result of any settlement of a claim
approved by the Finance Director or the Town Board provided that
the act or omission giving rise to the judgment and/or settlement
occurred while the police officer was performing or attempting to
perform his/her official powers and duties. In the case of punitive
damages, the duty to indemnify and save harmless shall not arise
unless the Town determines that the police officer was properly
discharging his/her powers and duties within the scope of his/her
public employment. Thisduty to indemnify and save harmless shall
not arise where a judgment is obtained or a claim settled as a result
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of an action or proceeding brought by or at the behest of the Town
itself.
E. The duties to defend and/or to indemnify and save harmless,
shall be conditioned upon: (a) delivery by a police officer to the
police Chief a written request to provide a defense together with
the original or copy of the request, summons, complaint or any
other legal process within five (5) business days after he is served
with such document, and (b) the full and continued cooperation of
the police officer in defense of such action or proceeding against
him/her, or against the Town, based upon his/her alleged acts or
omissions, and in the prosecution of any appeals.
F. upon entry of a final judgment against the police officer or
upon settlement of the claim, the police officer shall serve a copy of
such judgment or settlement, personally or by certified or
registered mail, within thirty (30) days of the date of entry or
settlement, upon the Town attorney; and if not inconsistent with
the provisions Of this section, the amount of such jUdgment or
settlement shall be paid by the Town.
All payments made under the terms Of this section shall be
deemed to be for a public purpose and shall be audited and paid in.
the same manner as other public charges.
Any dispute arising under the Article shall be submitted to
arbitration pursuant to this Agreement, except disputes as to
conflict issues, which shall be decided in the court where the action
is pending.
Article 27 - out-Of-Title Assignment
If an officer is temporarily formally assigned to a position other than
his normally assigned position or title, he is to receive the pay scale of the
temporarily assigned position if that rate of pay is higher than his normal
rate Of pay. In no event is he to receive less than his present rate of pay.
This is not to apply if the officer is assigned because he is working on a
specific case and his work with respect to said case require that he have
said assignment.
Article 28 - Posting of Detective vacancies
The Town agrees that it shall post notice of all future vacancies for
the position of Detective.
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Article 29 - Off-Duty Actions
Effective upon execution of this Agreement, the Town of Greece
shall compensate officers for time spent in court or other administrative
hearings which resulted from valid and acceptable police actions taken by
the officer while Off-duty.
The Town shall not be liable for such com pensation where it is
reasonably established that the officer had engaged in intentional
wrongdoing, gross negligence or abuse of power.
Article 30 - Deferred compensation
The Town will provide for employees a Deferred compensation Plan
effective January 1, 1988.
Article 31 - vehicle Maintenance Records
If an officer<s) feels that a vehicle is not performing up to standard,
the Union, acting on behalf of the officer<s), shall meet with the chief of
police or his designee to review the maintenance records pertaining to
the vehicle in Question.
Article 32 - False Arrest Insurance
The Town shall continue in effect for the term of this Agreement,
insurance, or a self-insurance program, on behalf of all unit employees, the
benefits of which meet, as a minimum, those set forth in the professional
liability policy in effect July 1,1984, through July 1, 1985. <SeeAppendix E)
Article 33 - Pistol permits
The Town agrees to compensate current employees for the purchase
of a New Yorkstate Pistol permit for.weapons registered with the Greece
Town Police Department prior to the ratification of this Agreement.
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This shall not apply to weapons purchased or registered subsequent
to the ratification Of this Agreement or to employees hired by the Town
subsequent to the ratification of this Agreement.
Article 34 - Jury Duty
Employees will be granted a leave of absence with pay for any
working time during which they are required to report for jury duty or
jury service. An employee must notify his immediate supervisor no later
than his first scheduled shift following receipt of notice of selection forjury duty or jury examination and must provide proof of notice to his
supervisor. For the purposes of this Article, pay shall mean regular base
pay. Employees are expected to work all available reasonable hours of
their schedule outside Of those hours actually required for jury duty orjury examination.
An employee whose regular schedule encompasses the hours of 5:00
p.m. to 9:00 a.m. shall be considered to be on the day shift for the
duration of his jury service.
Members who have been selected to sit on a jury <including grandjury> for a period Of more than four (4) days shall be assigned to the day
shift and be on scheduled days off saturday and sunday if they have
worked their regular days during the week. provisions of "Section 9.5
Alternate Schedules" will not apply to this section.
Any compensation received by a member for service as a juror
<excludingmileage and parking fees) will be reimbursed by the employee
to the Town.
Article 35 - Term of Agreement
This Agreement shall become effective January 1, 2001 and shall
terminate on the close of business on December 31,2003.
The parties mutually agree that negotiations for the contract year
2004willcommence on/about June 1,2003.
In the event that the Town and the union are unable to reach a new
agreement by December 31, 2003, it is agreed that all benefits, terms and
conditions of this existing Agreement shall remain in full force and effect
until a new agreement is reached.
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IN WITNESS WHEREOFthe parties hereto have hereunto affixed their hands
and seals this '2/5J'daV of /Vuv~:.~dL~,- 2001.
Town of Greece, New York
~~\U-~~~-
supervisor
Uniformed patrolmen's Association
,/;1/ Il/L
president
Town Negotiating Team: Union Negotiating Team
'--~~."-'-:~:.
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APPENDIX "A"
Schedule of compensation
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APPENDIX "B"
Letter of Intent - utilization of Recruits
Until duly certified, recruits shall be utilized primarily in police
assignments or those activities which enhance their training and
experience.
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APPENDIX "C"
Letter of Understanding and Agreement
(Tech n icia ns/O n-Call)
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Appendix liD"
Letter of Intent - procedure for selection of special
Assignment compensation
By no later than the following dates, officers shall notify the Officer
in Charge - staff Serviceregarding their choice of cash or compensatory
time for special Assignments for the upcoming quarter:
January 1 (for January, February, March)
April 1 (for April, May, June)
July 1 (for July, August, september)
october 1 (for october, November, December)
Once a selection is made, it will be maintained until staff Services is
notified in writing of a change.
Notification shall be in writing on a form designed by the
Department.
Officers must select all cash or compensatory time for a particular
assignment, although Officers qualifying for more than one assignment
may select different options for each assignment.
Allspecial payments shall start as compensatory time, notice will be
required to change to a cash payment.
Newly qualified officers who start mid-quarter will receive
compensatory time, with option to change at next quarterly cycle.
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Appendix liE"
False Arrest - 1984-1985
Insurance policy
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APPENDIX "e"
K-9 Team
For so long as an employee remains a Kg handler for the Town of
Greece police Department, in addition to his regular wages he shall
also be entitled to and shall receive additional benefits equal to or
greater than the following: 8 hours per month of pay at his regular
(straight-time) rate, in either compensatory time off or in cash wages
at the Town's option, as provided for in the collective bargaining
agreement to which both employer and employee's bargaining unit
are parties. In addition, he shall be entitled to and shall receive
additional benefits equal to or greater than the following: 8 hours
per month Of special teams pay at his regular (straight-time) rate, in
either compensatory time off or in cash wages at the Town'S option.
This total of sixteen (16) hours shall be paid bi-weekly at the rate of
7.38 hours per pay period. .The Town shall also allocate to the
employee at least one-half hour per duty shift for the routine care
and maintenance of his police dog, not including specialized police
K9 training, and the employee shall be relieved of all other police
duties for such time for such purpose.
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Title Step 1 Step 2 Step 3
Police Officer annual $39,803.40 $51,787.06 $55,910.40bi-weekly $1,530.90 $1,991.81 $2,150.40hourly $20.56 $26.75 $28.881.5 $30.84 $40.13 $43.32
UPA Salary Schedule - pp 1/2002
3.25% Increase
Title Step 1 Step 2 Step 3
Police Officer annual $41,100.54 $53,471.34 $57,730.40bi-weekly $1,580.79 $2,056.59 $2,220.40hourly $21.23 $27.62 $29.821.5 $31.85 $41.43 $44.73
UPA Salary Schedule - pp 1/2003
3.5% Increase
Title Step 1 Step 2 Step 3
Police Officer annual $42,533.14 $55,349.06 $59,743.84bi-weekly $1,635.89 $2,128.8"1 $2,297.84hourly $21.97 $28..59 $30.861.5 $32.96 $42.89 $46.29
--,
UPA Salary Schedule - pp 1/2001
3% Increa$e
(') , .
